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Appendix A:
Comparisons of PKA Implementation by Setting, Auspice,
and Neighborhood Resource Level

l. Comparisons by Setting and Auspice

Note: Tests of statistical significance use schools as the reference category unless otherwise specified.

I.1.  Program Characteristics and Experience with PKA

Table 1: Ages Served, Size, and Hours/Months Open at UPK Sites by Setting and Auspice (Administrator and Teacher Survey Data)

Schools DOE-only Child Care Head Start
n=22 sites NYCEECs NYCEECs NYCEECs
Mean or % n=6 sites n=16 sites n=13 sites
(SD) Mean or % Mean or % Mean or %
(SD) (SD) (SD)
Youngest age served at site 3.50 1.33*** 2.06*** 2.31%**
(0.51) (1.21) (.25) (.95)
Oldest age served at site 9.77 6.17~ 5.13%** 6.00**
(3.45) (2.86) (1.09) (3.61)
Number of classrooms (total at site) 20.91 5.67*** 4.00%** 5.77***
(10.00) (2.66) (2.19) (2.17)
Number of children (total at site) 414.59 76.50** 61.69*** 90.23***




(265.3)
Number of UPK classrooms at site 3.18

(1.79)
Average number of children enrolled in 17.32
each UPK classroom (2.32)
Site has at least one mixed-age classroom 40.9%
that combines 3- and 4-year-olds
Hours and minutes site is open each day 6:57

(1:19)
Site is open in summer 0%

(22.22) (35.19) (35.45)
3.00 1.88 3.08
(3.63) (0.96) (1.98)
17.00 17.09 16.87
(2.00) (2.52) (3.02)
33.3% 62.5% 30.8%
9:02* 9:13%** 8:46*
(2:23) (1:19) (1:26)
100%6*** 94.00%*** 92.0%***

Note: ~p<.10, *p<.05, **p<.01, ***p<.001. Data on number of children in the classroom are from the Teacher Survey. All other data are from the Administrator

Survey.

Table 2: Children Enrolled at UPK Sites by Setting and Auspice (DOE and Administrator Survey Data)

Schools
n=22 sites

DLLs 24.1%
IEPs 4.9%
In poverty 56.6%
Hispanic or Black 65.1%
Hispanic 40.7%
Black 24.8%
White 18.6%
Asian 12.8%
Mixed/other 3.3%
Percent of sites >90% non-white 54.6%

DOE-only Child Care Head Start
NYCEECs NYCEECs NYCEECs
n=6 sites n=16 sites n=13 sites
25.6% 44.0% 51.7%~
9.2% 9.3% 12.6%*
42.0% 55.1% 68.2%
64.9% 83.6% 88.5%~
38.8% 42.6% 48.3%
26.3% 40.6% 40.2%
20.8% 6.6% 1.9%*
4.5% 8.5% 8.5%
9.8%* 1.9% 1.2%
33.3% 87.5% 100%*

Note: ~p<.10, *p<.05, **p<.01, ***p<.001. Data on DLLs are from the Administrator Survey. All other data are from the DOE.




Table 3. Child Recruitment for UPK by Setting and Auspice (Administrator Survey Data)

Schools
n=22 sites
unless
otherwise
specified
Mean or %
(SD)

Ease/Difficulty of UPK child recruitment 1.73

(1=very easy to 4=very difficult) (0.77)
Percent of administrators who said UPK 18.2%
child recruitment was difficult (3 or 4 on
the 4-point scale)

If child recruitment was difficult, why? n=4
Competition from schools 0%
Competition from schools/NYCEECs 25.0%
Families prefer school-based settings 25.0%
Families want longer hours 25.0%
Other 25.0%

Percent of administrators who did not meet n=22

target for UPK child recruitment 13.6%

If did not meet target for child recruitment, n=3

why?

Families prefer school-based settings 33.3%
Parents chose to send children elsewhere 33.3%
Too many programs in the area 0%

Other 66.7%

Note: ~p<.10, *p<.05, **p<.01, ***p<.001. Some percentages sum to more than 100% because administrators gave more than one response.

DOE-only Child Care Head Start
NYCEECs NYCEECs NYCEECs
n=6 sites n=16 sites n=13 sites
unless unless unless
otherwise otherwise otherwise
specified specified specified
Mean or % Mean or % Mean or %
(SD) (SD) (SD)
2.67 2.50 2.46
(1.03) (0.63) (0.88)
66.7% 43.8% 53.9%
n=4 n=5 n=7
50.0% 40.0% 14.3%
0% 20.0% 42.9%
25.0% 60.0% 28.6%
0% 0% 0%
25.0% 0% 14.3%
n=6 n=16 n=13
33.3% 18.7% 30.8%
n=2 n=3 n=4
0% 66.7% 75.0%
50.0% 33.3% 25.0%
50.0% 0% 0%
0% 0% 25.0%




Table 4: Teacher Recruitment and Retention by Setting and Auspice (Administrator Survey Data)

Head Start
NYCEECs
n=13 sites
unless
otherwise
specified
Mean or %
(SD)
Ease/Difficulty of complying with UPK 3.08***
credential and/or education requirements (0.86)
(1=very easy to 4=very difficult)
Percent of administrators who said 84.6%***
compliance with UPK credential/
education requirements was difficult (3
or 4 on the 4-point scale)
If teacher credential/education requirements n=10
were difficult, why?
Hard to hire and retain certified/educated 90.0%
staff at current salary levels
Teachers can’t afford or won’t pursue 20.0%
required credentials/education
DOE rules are unclear/confusing 0%
Number of lead teachers who stayed in n=13
UPK classrooms after prior year 2.00
(1.15)
Percent of administrators who said at least 84.6%*
one teacher left site after prior year
If at least one teacher left, why? n=11
Higher paying job in public school 54.5%
Higher paying job in NYCEEC 0%
New job teaching older children 36.4%




Left the field/retired

0%

Personal reasons 27.3%
Other 18.2%

Ease/Difficulty of complying with UPK n=13

teacher compensation requirements 3.00%**

(1=very easy to 4=very difficult) (0.91)
Percent of administrators who said 76.9%***
complying with UPK teacher
compensation requirements was difficult
(3 or 4 on the 4-point scale)

If teacher compensation was difficult, why? n=10
Insufficient funds/salaries 80.0%
Salary disparities within sites 10.0%
Rules are unclear or strange 20.0%

All 4-year-old teachers make same salary 46.0%

If different salaries, why: n=7
Union contract requirements 0%
Different certifications 42.9%
Different credentials 57.1%
Different education 28.6%
Different years of experience 14.3%
Other 14.3%

Note: ~p<.10, *p<.05, **p<.01, ***p<.001. Some percentages sum to more than 100% because administrators gave more than one response.

Table 5: Budgeting and Allocating Costs at UPK Sites by Setting and Auspice (Administrator Survey Data)

Head Start
NYCEECs
n=13 sites
unless
otherwise
specified

Mean




Number of hours/week admin spends on
budgeting

Number of hours/week entire staff works
on budgeting

Number of people who work on budgeting

Agree/disagree with the following
statements re UPK budgeting and allocating
costs (1=strongly disagree to 4=strongly
agree)

Rules are complicated

Rules are confusing

Not enough support

Note: ~p<.10, *p<.05, **p<.01, ***p<.001

(SD)

n=12
3.7
(7.14)

n=12
19.4
(42.12)

23
(2.01)

n=13

3.23%**
(0.73)

3.23%**
(0.73)

3.00*
(0.71)

Table 6: Budgeting and Allocating Costs at NYCEECs by Program Affiliation (Administrator Survey
Data)

NYCEECs that operate
independently
n=10 sites unless otherwise
specified
Mean or %
(SD)

Who has primary responsibility for
budgeting?

Survey respondent 50.0%**




Someone else on staff 40.0%-~
Someone outside site 10.0%
Number of hours/week admin spends on n=8
budgeting 7.00~
(5.98)
Number of hours/week entire staff works n=8
on budgeting 20.13
(19.90)
Number of people who work on budgeting n=9
1.56
(0.53)
Agree/disagree with the following n=9
statements re UPK budgeting and allocating
costs (1=strongly disagree to 4=strongly
agree)
Rules are complicated 2.44
(0.73)
Rules are confusing 2.67
(0.71)
Not enough support 2.33
(0.50)
Note: ~p<.10, *p<.05, **p<.01, ***p<.001. Tests of statistical significance use NYCEECs that are part of larger
organization as the reference category.

Table 7: NYCEEC Program Affiliation and Contracting by Auspice (Administrator Survey Data)

Child Care Head Start
NYCEECs NYCEECs
n=16 sites n=13 sites
Part of a chain or larger organization 75.0% 92.3%
Operates independently 25.0%* 7.7%***




Have both an DOE and ACS contract 31.3%*

15.4%

Note: ~p<.10, *p<.05, **p<.01, ***p<.001. Tests of statistical significance use DOE-only as the reference category.

Table 8: Program Compliance at UPK Sites by Setting and Auspice (Administrator Survey Data)

Percent of administrators who think
complying with reporting/monitoring is
difficult (3 or 4 on the 4-point scale)

If complying with reporting/monitoring is
difficult:

Can’t report behavioral concerns

Agencies’ rules conflict/not coordinated

Too much paperwork

Requirements are unclear/complicated

Percent of administrators who think
complying with hours per week is difficult
(3 or 4 on the 4-point scale)

If complying with hours per week is
difficult:

Insufficient funding

Different hours for UPK and Early Learn

UPK day is too short

Percent of administrators who think
complying with early learning standards is
difficult (3 or 4 on the 4-point scale)

If complying with standards is difficult:

Head Start
NYCEECs
n=13 sites
unless
otherwise
specified

30.8%

n=4

0%

50.0%

25%

75.0%

23.1%

n=3

33.3%

66.7%

33.3%

46.2%-~

n=5




Different agency standards

20.0%

Hard to meet standards for high-needs
children

20.0%

Inexperienced staff, insufficient training
resources

Play is more important

Not enough time to assess children

Other

Percent of administrators who think
complying with curriculum is difficult (3 or
4 on the 4-point scale)

If complying with curriculum is difficult:

Different agency requirements

Need to individualize instruction

Inconsistent expectations from DOE

Other

Percent of administrators who think
complying with assessments is difficult (3
or 4 on the 4-point scale)

If complying with assessment is difficult:

Insufficient teacher training

T00 many assessments, not enough time

Other

Percent of administrators who think
complying with family engagement is
difficult (3 or 4 on the 4-point scale)

If complying with family engagement is
difficult:

Not enough time or resources

Parents too busy/uninterested

Teachers unmotivated

Other

Note: ~p<.10, *p<.05, **p<.01, ***p<.001. Some percentages sum to more than 100% because administrators gave more than one response.

40.0%

0%

20.0%

0%

38.5%~

n=

25.0%

50.0%

0%

25.0%

23.1%

n=3

0%

66.7%

33.3%

46.2%

n=5

40.0%

40.0%

20.0%

20.0%




Table 9: Compliance with UPK and Head Start Requirements at Head Start NYCEECs

(Administrator Survey Data)

If receives Head Start: How do you decide Head Start NYCEECs
which requirements to follow? n=9 sites
Follow both 44.4%
Follow whichever is highest 33.3%
Follow HS 11.1%
Follow our own requirements 11.1%
Follow NAEYC best practices 11.1%

Note: Percentages sum to more than 100% because administrators gave more than one response.

Table 10: Family Engagement at UPK Sites by Setting and Auspice (Administrator Survey Data)

Schools
n=22 sites

Parents receive materials to support at-
home learning at least weekly

77.3%

Staff communicate with parents about class
activities at least weekly

90.9%

Staff communicate with parents about
child’s progress at least weekly

63.6%

How families can get involved:

Attend parent/teacher conferences

100%

Attend parent board/council meetings

90.9%

Child Care Head Start

NYCEECs NYCEECs

n=16 sites n=13 sites
25.0%* 69.2%
75.0% 84.6%
62.5% 38.5%
100% 100%
88.0% 100%
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Attend class events 100%
Attend workshops/parent groups 92.0%
Volunteer in the classroom 100%
Go on field trips 62.0%
Other 23.0%
Note: ~p<.10, *p<.05, **p<.01, ***p<.001
Table 11: Child and Family Services at UPK Sites by Setting and Auspice (Administrator Survey Data)
Head Start
NYCEECs
n=13 sites
Mean or %
(SD)
Average number of child services provided 4.77
on site or referred (0 to 5, from following (0.44)
choices: basic health screens,
developmental assessments, therapy, mental
health services, medical services)
Total number of child services provided on 1.77
site (1.79)
Percent of sites that provide basic 53.9%
screenings on site
Percent of sites that provide 53.9%
developmental assessments on site
Percent of sites that provide therapeutic 23.1%
services (e.g., speech or occupational
therapy) on site
Percent of sites that provide child mental 38.5%
health services on site
Percent of sites that provide medical 7.7%

services on site
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Average number of family services 5.69**
provided on site or referred (0 to 6, from (0.63)
following choices: mental health, legal,
housing, employment, parenting classes,
government assistance)
Total number of family services provided 1.54~
on site (1.61)
Percent of sites that provide mental health 30.8%
services on site
Percent of sites that provide legal services 0%
on site
Percent of sites that provide housing 15.4%
and/or food assistance on site
Percent of sites that provide 30.8%
employment/education assistance on site
Percent of sites that provide parenting 61.5%
classes on site
Percent of sites that provide assistance 15.4%
with government applications on site
Note: ~p<.10, *p<.05, **p<.01, ***p<.001. Some percentages sum to more than 100% because administrators gave more than one response.
Table 12: Kindergarten Transitions at UPK Sites by Setting and Auspice (Administrator Survey Data)
Head Start
NYCEECs
n=13 sites
unless
otherwise
specified
Mean or %
(SD)
What types of kindergarten transition plans 100%

are in place for children?
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Send home information

Not done for any children

Done for all children

0%

Workshop for parents/families

100%

Not done for any children

Done for all children

7.7%

Help families apply

84.6%

Not done for any children

Done for all children

0%

Visit kindergarten classrooms

100%

Not done for any children

Done for all children

0%

Teachers discuss transition with students

76.9%

Not done for any children

Done for all children

0%

Individual transition plans

100%

Not done for any children

Done for all children

15.4%

Send reports to kindergartens on each
child

69.2%

Not done for any children

Done for all children

0%

For school administrators: Do your UPK
teachers do PD with kindergarten teachers?
(% Yes)

84.6%

If so, what is the content of this PD?

Standards, Common Core

Literacy

Math

Observation, assessment, using data

To provide consistency in pre-K and
kindergarten curriculum

13




Other

For school administrators: Do your UPK
children usually stay at your school for
kindergarten? (% Yes)

For NYCEEC administrators: Do your UPK n=13
children usually attend kindergarten at the 15.4%
same school? (% Yes)
For both school and NYCEEC n=11
administrators: If no: How many different 6.00
schools do children attend? (2.49)

Note: ~p<.10, *p<.05, **p<.01, ***p<.001

1.2.  Administrator Characteristics and Well-being

Table 13: Administrator Characteristics and Compensation at UPK Sites by Setting and Auspice (Administrator Survey Data)

Head Start
NYCEECs
n=13 sites
unless
otherwise
specified
Mean or %
(SD)
Job title:
Principal 0%
Assistant Principal/Deputy Director 7.7%
Director 53.8%
Education Director 46.2%
Other 0%
Years at site 4.92
(4.65)
Years as early childhood director at any site 12.46

14



(7.58)

Education: Highest degree

High school

0%

Associate’s

0%

Bachelor’s

0%

Master’s or higher

100%

Annual salary

n=10

$67,963***

(12,556)

Household income over $100,000

n=9
33.3%~

Has any health insurance

100%

Private health insurance from
employer/union

76.9%

Private health insurance from spouse’s
employer

23.1%

Private health insurance purchased
directly

0%

Medicaid

0%

Medicare

0%

Other

0%

None

0%

Has retirement plan (via employer, union,
or both)

53.9%~

Receives government assistance (e.g., cash
or housing assistance, free and reduced-
price lunch for children, food stamps)

7.7%

Race/ethnicity

Hispanic/Latino/a

7.7%

Black

15.4%

White

38.5%

Asian

15.4%
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Mixed/Other 15.4%
Non-white 61.5%
Age n=12
49.25
(7.74)
Female 92.3%
Note: ~p<.10, *p<.05, **p<.01, ***p<.001
Table 14: Administrator Well-being at UPK Sites by Setting and Auspice (Administrator Survey Data)
Head Start
NYCEECs
n=13 sites
unless
otherwise
specified
Mean
(SD)
Job stress®: Agree/disagree with the n=13
following statements (1=strongly disagree
to 4=strongly agree)
I am under a lot of pressure at work 3.23
(0.73)
“Red tape” and required paperwork 3.54
absorb too much of my time (0.66)
The amount of work | have makes it 3.38
difficult to do my best (0.96)
I worry about school problems while at 3.38
home (0.77)
| am often frustrated at work 2.54
(0.97)
Mean 3.22
(0.59)
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Note: ~p<.10, *p<.05, **p<.01, ***p<.001

1 Fantuzzo, J., Perlman, S., Sproul, F., Minney, A., Perry, M.A., & Li, F. (2012). Making visible teacher reports of their teaching experiences: The Early

Childhood Teacher Experiences Scale. Psychology in the Schools, 49, 194-205.

1.3.  Teacher Characteristics and Well-being

Table 15: UPK Teacher Characteristics and Compensation by Setting and Auspice (Teacher Survey Data)

Years of experience with children under
age 5

0-5 years of experience

5-10 years of experience

10+ years of experience
If not first year teaching: Years with current
employer

Education: Highest degree

High school

Associate’s

Bachelor’s

Master’s or higher
Certification/credentials

Has any certification/credential

Has state certification

Head Start
NYCEECs
n=15
classrooms
unless
otherwise
specified
Mean or %
(SD)

10.00
(9.30)

33.3%

26.7%

40.0%

n=12
3.83
(4.95)

0%

0%

26.7%

73.3%

86.7%

80.0%
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Early childhood teaching 66.7%
Special education 13.3%
Elementary teaching 26.7%
No certification/credential 13.3%
In progress 6.7%
Annual salary n=12
$47,000***
(9,095)
Household income over $100,000 n=12
0%
Has any health insurance 100%
Private health insurance from 66.7%
employer/union
Private health insurance from spouse’s 7.1%
employer
Private health insurance purchased 7.1%
directly
Medicaid 0%
Medicare 0%
Other 14.3%
None 0%
Has a retirement plan (via employer, union, 60.0%
or both)
Receives government assistance (e.g., cash 0%
or housing assistance, free and reduced-
price lunch for children, food stamps)
Union member 60.0%
Which union? n=9
UFT 0%
DC1707 88.9%
Local 205 0%
Local 95 11.1%
Archdiocese 0%

18



Other 0%

Race/ethnicity

Hispanic/Latino/a 13.0%
Black 53.3%

White 13.3%-~
Asian 13.3%
Mixed/Other 6.7%

Any racial/ethnic minority 86.7%~
Age n=14
44.43

(13.21)

Female 86.7%

Note: ~p<.10, *p<.05, **p<.01, ***p<.001

Table 16: UPK Teacher Capacity to Teach Linguistically and Culturally Diverse Children by Setting and Auspice (Teacher Survey

Data)

Head Start
NYCEECs
n=15
classrooms
Mean or %
(SD)

Teacher is bilingual in English and:

Spanish 40.0%

Any second language 53.3%

Ever needs interpreter to talk to students’
parents

66.7%

Cultural and linguistic diversity:
Agree/disagree with following statements
(1=strongly disagree to 5=strongly agree):
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The languages spoken by children in my 1.79
classroom make it hard for me to be an (.98)
effective teacher
I have a good understanding of the 4.07
cultural backgrounds and practices of the (.59)
parents whose children are in my
classroom
I change how I teach the children in my 3.33
classroom depending on their cultural (.82)
backgrounds
Note: ~p<.10, *p<.05, **p<.01, ***p<.001
Table 17: UPK Teacher Well-being by Setting and Auspice (Teacher Survey Data)
Head Start
NYCEECs
n=15
classrooms
Mean
(SD)
Job stress': Agree/disagree with the
following statements: (1=strongly disagree
to 4=strongly agree)
I am under a lot of pressure at work 2.60
(0.74)
“Red tape” and required paperwork 3.00
absorb too much of my time (0.68)
The amount of work | have makes it 2.87
difficult to do my best (0.83)
I worry about school problems while at 2.87
home (0.83)
I spend a lot of time outside of school 3.07
planning classroom activities (0.80)
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I have adequate planning time 2.87

(0.99)
| am often frustrated at work 2.33
(0.62)
Mean 2.79
(0.56)
Job control*: How much teacher has control
over (1=rarely; 3=sometimes; 5=most of
the time):
Daily activities 4.27
(1.10)
Getting children to do what you want 4.00
(0.96)
Getting parents to be consistent with you 3.27
in how to deal with a child (0.80)
Taking time off from work when you 3.13
need it (1.36)
Taking time by yourself during the 2.53
workday (1.46)
Mean 3.43
(0.70)

Note: ~p<.10, *p<.05, **p<.01, ***p<.001
! Fantuzzo, J., Perlman, S., Sproul, F., Minney, A., Perry, M.A., & Li, F. (2012). Making visible teacher reports of their teaching experiences: The Early
Childhood Teacher Experiences Scale. Psychology in the Schools, 49, 194-205.

Table 18: Supervisor and Peer Support for UPK Teachers by Setting and Auspice (Teacher Survey Data)

Head Start
NYCEECs
n=15
classrooms
unless

21



otherwise

specified
Mean
(SD)
School/Center support!: Agree/disagree n=14
with the following statements 1=strongly
disagree to 4=strongly agree)
My supervisor supports my actions and 3.43
ideas (0.51)
My supervisor allows me input into 3.21
decisions that affect me (0.70)
My supervisor provides helpful feedback 3.50
about my teaching (0.65)
Teachers in this school/center support 3.08
one another (0.76)
This school/center has a positive 3.29
learning environment (0.73)
The morale of this school/center is low 3.07
(0.92)
Mean 3.26
(0.51)
Percent who agree that pre-K teachers n=14
discuss challenges and try to find solutions 71.4%
together
Percent who agree that pre-K teachers and n=13
other teachers (kindergarten teachers in 69.2%

schools, 3-year-old teachers in NYCEECS)
discuss challenges and try to find solutions
together

Note: ~p<.10, *p<.05, **p<.01, ***p<.001
1The School/Center Support scale was drawn from: Fantuzzo, J., Perlman, S., Sproul, F., Minney, A., Perry, M.A., & Li, F. (2012). Making visible teacher
reports of their teaching experiences: The Early Childhood Teacher Experiences Scale. Psychology in the Schools, 49, 194-205.
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1.4.  Instructional Approach, Practice, Content, and Quality

Table 19: Administrators’ Report on Curriculum, Assessments, and Their Oversight in UPK Classrooms by Setting and Auspice
(Administrator Survey Data)

Head Start
NYCEECs
n=13 sites
unless
otherwise
specified
Mean or %
Percent of sites that use the same curricula n=13
in all 4-year-old classrooms 92.3%
Curriculum(a) used (check all that apply)
DOE curricula (Explore, Inspire, Units of 46.2%
Study, and/or Building Blocks)
Creative Curriculum 76.9%**
High Scope 15.4%
Bank Street 7.7%
Curriculum we developed ourselves 15.4%
Other 7.7%
None 0%
Who oversees the implementation of
curriculum? (check all that apply)
Survey respondent 84.6%
Someone else on staff 23.1%
UPK instructional coach 53.8%
Other 23.1%
Percent of sites that use the same 100%
assessments in all 4-year-old classrooms
Assessment(s) used (check all that apply)
15.4%**

Work Sampling
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Teaching Strategies GOLD

92.3%***

COR Advantage

7.7%

Our own assessment/informal

7.7%

Other

23.1%

To what degree is the content of
assessments consistent with content of
curricula? (1=not at all to 4=extremely
consistent)

3.08
(0.49)

Percent of administrators who rated
content of assessments and curricula as
very or extremely consistent

92.3%

Who oversees the implementation of
assessments?

Survey respondent

92.3%

Someone else on staff

23.1%

UPK instructional coach

23.1%

Other

23.1%

How do you use assessments in
classrooms? (check all that apply)

Daily for instructional improvement

53.8%

Periodic for instructional improvement

92.3%

Periodic for reporting to parents

100%-~

Beginning of the year for decisions about
programming and instruction

61.5%

End of year for decisions about
programming and instruction

69.2%

End of year for decisions about promotion
to kindergarten

23.1%

Other

7.7%

If periodic for instructional improvement:
How frequently are your teachers required
to complete assessments?

n=12

About once a week

25.0%
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About once a month 8.3%
About 3-4 times/year 58.3%
About twice/year 0%
Other 8.3%
If periodic for reporting to parents: How n=13
frequently are your teachers required to
complete assessments?
About once a week 0%
About once a month 7.7%
About 3-4 times/year 69.2%
About twice/year 15.4%
Other 7.7%
Note: ~p<.10, *p<.05, **p<.01, ***p<.001. Some percentages sum to more than 100% because administrators gave more than one response.
Table 20: Changes in Assessments Since the Advent of PKA by Setting and Auspice (Administrator Survey Data)
Head Start
NYCEECs
n=13 sites
unless
otherwise
specified
Mean or %
(SD)
How important was it to complete n=7
assessments on each student in 2013-2014? 3.71
(1=not at all important to 4=extremely (.49)
important)
Percent of administrators who rated n=7
assessment importance as very or 100%
extremely important in 2013-14
How important is it to complete 3.85*
assessments on each student in 2016-17? (0.38)
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(1=not at all important to 4=extremely
important)

Percent of administrators who rated 100%
assessment importance as very or
extremely important in 2016-17

Percent of administrators who reported an 14.3%

increase from 2013-14 to 2016-17

Note: ~p<.10, *p<.05, **p<.01, ***p<.001.

Table 21: UPK Administrator Priorities Regarding School Readiness by Setting and Auspice (Administrator Survey Data)

Head Start
NYCEECs
n=13 sites
Percent of administrators who rated the
importance of the following skills as “very
important” or “essential” to children’s
readiness for kindergarten
(i.e., 4 or 5 on a scale of 1=not important to
5=essential)
Knows letters 61.5%
Can count to 20 61.5%
Sits still and pays attention 61.5%
Sensitive to others’ feelings 100%
Initiative and curiosity 100%
Enthusiasm for learning 100%
Pride in accomplishments 92.3%
Note: ~p<.10, *p<.05, **p<.01, ***p<.001
Table 22. UPK Teacher Priorities Regarding School Readiness by Setting and Auspice (Teacher Survey Data)
Head Start
NYCEECs
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n=15

classrooms
Percent of teachers who rated the
importance of the following skills as “very
important” or “essential” to children’s
readiness for kindergarten
(i.e., 4 or 5 on a scale of 1=not important to
5=essential)
Knows letters 100%-~
Can count to 20 73.3%
Sits still and pays attention 66.7%
Sensitive to others’ feelings 93.3%
Initiative and curiosity 93.3%
Enthusiasm for learning 86.7%
Pride in accomplishments 86.7%
Percent of teachers who rated the following
areas of child development as “high
priority” or “essential” on a typical day
(i.e., 4 or 5 on a scale of 1=not a priority to
5=essential)
Children’s social-emotional development 100%
Math, science, and technology instruction 73.3%
Language and literacy instruction 93.3%
Children’s positive approaches to learning 100%
Children’s gross motor skills 73.3%
Note: ~p<.10, *p<.05, **p<.01, ***p<.001
Table 23. UPK Teacher Practice and Pedagogy by Setting and Auspice (Teacher Survey Data)
Head Start
NYCEECs
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n=15

classrooms
Mean or %
(SD)
Choice in selecting curriculum 0.07
(O=none to 2=a lot) (0.26)
Percent of teachers who reported no 93.3%
choice in selecting curriculum
Curriculum(a) used (check all that apply)
DOE curricula (Explore, Inspire, Units of 60.0%
Study, and/or Building Blocks)
Creative Curriculum? 66.7%**
High Scope 6.7%
Bank Street 0%
Curriculum we developed ourselves 13.3%
Other 6.7%
None 0%
Percent of teachers who rated the following
areas of planning and assessment as “high
priority” or “essential” on a typical day
(i.e., 4 or 5 on a scale of 1=not a priority to
5=essential)
Planning classroom activities or lesson 100%
plans
Documenting children’s progress 86.7%
Using data from child assessments 86.7%
Percent of teachers who rated the following
pedagogical approaches as “high priority”
or “essential” on a typical day (i.e., 4 or 5
on a scale of 1=not a priority to 5=essential)
Teacher-initiated activities 80.0%
Child-initiated activities 86.7%
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Play activities (e.g., social, socio- 86.7%

dramatic, or pretend play)

Note: ~p<.10, *p<.05, **p<.01, ***p<.001
1 Two teachers said that they use Teaching Strategies GOLD as a curriculum; because Teaching Strategies GOLD is an assessment tool that is linked to the
Creative Curriculum, their responses were coded as Creative Curriculum.

Table 24. Alignment Between UPK Teacher Priorities, Classroom Practices, and Program Expectations by Setting and Auspice
(Teacher Survey Data)

Head Start
NYCEECs
n=15
classrooms
Mean or %
(SD)
Current classroom practices match your 2.20
personal priorities (1=not at all to (0.56)
4=extremely closely)
Current classroom practices match what is 2.00
expected of you (1=not at all to (0.76)
4=extremely closely)
Note: ~p<.10, *p<.05, **p<.01, ***p<.001
Table 25. UPK Teachers’ Instructional Approach with DLLs by Setting and Auspice (Teacher Survey Data)
Head Start
NYCEECs
n=15
classrooms
Teach in more than one language in the 53 3%
classroom
I|3ull-out instruction in child’s home 20.0%
anguage
Only English in the classroom 40.0%

29



Percent of classrooms withnoDLLs [T "182% | NNNOOGUGNINN ~ 167% 1  217% |  20%

Note: ~p<.10, *p<.05, **p<.01, ***p<.001. Some percentages sum to more than 100% because teachers gave more than one response.

Table 26: CLASS Scores in UPK Classrooms by Setting and Auspice (CLASS data)

Head Start
NYCEECs
n=15
classrooms
Mean or %
(SD)

6.12
(0.57)

Emotional Support

6.48
(0.64)

Positive Climate

6.62
(0.40)

Negative Climate

5.82
(0.74)

Teacher Sensitivity

5.57
(0.97)

Regard for Student Perspectives

5.13%*
(0.94)

Classroom Organization

5.28%*
(1.14)

Behavior Management

5.30%
(0.96)

Productivity

4.82%*
(1.11)

Instructional Learning Formats

2.66*
(0.99)

Instructional Support

2.32
(1.08)

Concept Development
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Quality of Feedback

Language Modeling

Average of three domains

Percent of classrooms with “above-
threshold” ratings on all three CLASS
domains

Note: ~p<.10, *p<.05, **p<.01, ***p<.001

2.73
(1.03)

2.93*
(1.00)

4.64%*
(0.70)

26.7%

Table 27: Teacher Characteristics and Instructional Approach in Above- and Below-threshold UPK

Classrooms on the CLASS (Teacher Survey Data)

Below-threshold on all

three CLASS domains

n=38 classrooms unless
otherwise specified

Mean or %
(SD)
Education: Highest degree
High school 2.6%
Associate’s 0%
Bachelor’s 23.7%
Master’s or higher 73.7%
Certification/credentials
Has any certification/credential 81.6%
Has state certification 71.1%
Early childhood teaching 57.9%
Special education 23.7%
Elementary teaching 28.9%
No certification/credential 18.4%
In progress 5.3%
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Years of experience with children under 10.16
age 5 (8.62)
0-5 years of experience 34.2%
5-10 years of experience 21.1%
10+ years of experience 44.7%
If not first year teaching: Years with current 4.66
employer (5.89)
Years teaching in UPK classroom(s) 451
(5.90)
Annual salary n=37
$49,686
(17,574)
Household income over $100,000 n=38
7.9%
Has any health insurance 100%
Private health insurance from 65.7%
employer/union
Private health insurance from spouse’s 7.9%
employer
Private health insurance purchased 5.3%
directly
Medicaid 10.5%
Medicare 5.3%
Other 5.3%
None 0%
Has a retirement plan (via employer, union, 63.2%
or both)
Receives government assistance (e.g., cash 5.3%
or housing assistance, free and reduced-
price lunch for children, food stamps)
Union member 71.1%

Curricula used (check all that apply)
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DOE curricula (Explore, Inspire, Units of 55.3%
Study, and/or Building Blocks)
Creative Curriculum 42.1%
High Scope 2.6%
Bank Street 0%
Curriculum we developed ourselves 7.9%
Other 10.5%
None 0%

Percent of teachers who rated the following

areas of planning and assessment as “high

priority” or “essential” on a typical day

(i.e., 4 or 5 on a scale of 1=not a priority to

5=essential)
Planning classroom activities or lesson 94.7%
plans
Documenting children’s progress 86.8%
Using data from child assessments 84.2%

Percent of teachers who rated the following

pedagogical approaches as “high priority”

or “essential” on a typical day (i.e., 4 or 5

on a scale of 1=not a priority to 5=essential)
Teacher-initiated activities 84.2%
Child-initiated activities 89.5%
Play activities (e.g., social, socio- 94.7%

dramatic, or pretend play)

Note: ~p<.10, *p<.05, **p<.01, ***p<.001. Tests of statistical significance use below-threshold as the reference category.

Table 28: Setting and Auspice Types by CLASS Score Threshold (n=66)

Below-threshold on all
three CLASS domains
n=38 classrooms
n
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(%)
Schools 8
(21.1%)
NYCEECs 30
(78.9%)
DOE-only 2
(5.3%)
Child Care 17
(44.7%)
Head Start 11
(28.9%)

I.5.  Professional Development

Table 29: Administrator Views on Types and Amount of PD for UPK Teachers by Setting and Auspice (Administrator Survey Data)

Head Start
NYCEECs
n=13 sites
unless
otherwise
specified
Mean or %
(SD)
All 4-year-old teachers receive the same n=13
types of PD 92.3%
What types of PD are offered to teachers?
One-time workshops/ summer institutes 61.5%
Series of workshops 69.2%
Coaching by someone not on staff (e.g., 76.9%
the UPK instructional coach) '
Coaching by someone on staff 46.2%
23.1%

Visits to other programs
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Other 7.7%
Number of types of PD offered 3.31
(1.19)
If director in 2013-2014, experienced an n=7
increase in amount of teacher PD since the 28.6%

year prior to 2014-15 PKA expansion

Note: ~p<.10, *p<.05, **p<.01, ***p<.001

Table 30: Administrator Perceptions of Quality of PD for UPK Teachers by Setting and Auspice (Administrator Survey Data)

Head Start
NYCEECs
n=13 sites
unless
otherwise
specified
Mean or %
(SD)
Administrator can choose PD offered to 2.54
teachers (1=strongly disagree to 4=strongly (0.78)
agree)
Percent who agree or strongly agree that 53.9%
administrator can choose PD offered to
teachers
How would you rate the quality of DOE 2.69
PD? (1=very low quality to 4=very high (0.75)
quality)
Percent who rated the quality of DOE 69.2%

PD high or very high

Note: ~p<.10, *p<.05, **p<.01, ***p<.001
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Table 31: UPK Teacher Participation in PD Workshops by Setting and Auspice (Teacher Survey Data)

Head Start
NYCEECs
n=15
classrooms
unless
otherwise
specified
Mean or %
(SD)
Participated in PD workshops in last 12 93.3%
months
Attended workshops at least monthly n=15
60.0%
Total number of hours spent in PD 50.20
workshops in last 12 months (29.76)
Who taught/led workshops
NYC DOE 73.3%
Program staff 53.3%
Other 46.7%
Any on-site workshops 78.6%
Teacher paid for at least some workshops n=14
85.7%
Workshops changed practice “a lot” n=14
14.3%
Note: ~p<.10, *p<.05, **p<.01, ***p<.001
Table 32: Instructional Coaching for UPK Teachers by Setting and Auspice (Teacher Survey Data)
Head Start
NYCEECS

36



n=15
classrooms
unless
otherwise
specified
Mean or %
(SD)
Received coaching in last 12 months 86.7%
Average length of coaching sessions (in 49.85
minutes) (47.40)
Frequency of coaching sessions
Less than once/month 60.0%
At least monthly 40.0%
At least once/week 6.7%
Coach(es) employed by: n=14
NYC DOE 64.3%
Program 42.9%
Other 7.1%
Coaching changed practice “a lot” n=13
69.2%
Note: ~p<.10, *p<.05, **p<.01, ***p<.001
Table 33: Variation in the Effect of PD on UPK Teacher Practice by Coaching Frequency Within Setting Types (Teacher Survey
Data)

Workshops changed practice “a lot”

Coaching changed practice “a lot”

Note: ~p<.10, *p<.05, **p<.01, ***p<.001. For each setting type, tests of statistical significance use “coaching less than monthly” as the reference category.
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Table 34: Variation in CLASS Scores by Coaching Frequency Within Setting Types (Teacher Survey and CLASS Data)

CLASS Emotional Support

CLASS Classroom Organization

CLASS Instructional Support

Note: ~p<.10, *p<.05, **p<.01, ***p<.001. For each setting type, tests of statistical significance use “coaching less than monthly” as the reference category.

Table 35: Variation in the Impact of PD on UPK Teacher Practice by Coaching Frequency Within Auspice Types (Teacher Survey

Data)
Head Start NYCEECs
n=15 classrooms
Coaching Coaching
less than at least
monthly monthly
n=9 n=6
classrooms | classrooms
Workshops changed practice “a lot” 0% 33.3%~
Coaching changed practice “a lot” 57.1% 83.3%

Note: ~p<.10, *p<.05, **p<.01, ***p<.001. For each auspice type, tests of statistical significance use “coaching less than monthly” as the reference category.
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Table 36: Variation in CLASS Scores by Coaching Frequency Within Auspice Types (Teacher Survey Data and CLASS Data)

Head Start NYCEECs
n=15 classrooms

Coaching Coaching
less than at least
monthly monthly
n=9 n=6
classrooms | classrooms
Mean Mean
(SD) (SD)
CLASS Emotional Support 6.01 6.29
(0.70) (0.23)
CLASS Classroom Organization 5.04 5.28
(1.02) (0.87)
CLASS Instructional Support 2.66 2.67
(1.07) (0.96)

Note: ~p<.10, *p<.05, **p<.01, ***p<.001. For each auspice type, tests of statistical significance use “coaching less than monthly” as the reference category..

Table 37: Content of PD for UPK Teachers by Setting and Auspice (Teacher Survey Data)

Head Start
NYCEECs
n=15
classrooms
Workshop content
Cultural diversity 26.7%
Using data on children 40.0%
Math and numeracy 60.0%
Early literacy 20.0%
Social and emotional development 53.3%
Bilingual education 0%
66.7%

Teacher-child interactions
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Curriculum training

40.0%

Lesson planning 40.0%
Other 26.7%
Coaching content
Cultural diversity 13.3%
Using data on children 26.7%*
Math and numeracy 66.7%
Early literacy 46.7%
Social and emotional development 53.3%
Bilingual education 6.7%
Teacher-child interactions 46.7%
Curriculum training 26.7%
Lesson planning 33.3%
Other 13.3%
How much choice did you have in choosing 1.69
PD? (1=not at all to 3=a lot) (0.86)
Percent reporting “not at all” 53.9%
Note: ~p<.10, *p<.05, **p<.01, ***p<.001
Table 38: UPK Teacher Content Match by Setting and Auspice (Teacher Survey Data)
Head Start
NYCEECs
n=15
classrooms
Mean or %
(SD)
What type of PD do you feel you need
most?
Differentiating instruction for children 13.3%
with different cultures, languages, and
abilities
0%

Cultural diversity
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Bilingual education 6.7%
Teaching children with special needs 6.7%
Using data to inform practice 20.0%
Math and numeracy 0%
Early literacy 6.7%
Social and emotional development 20.0%
Teacher-child interactions 13.3%
Curriculum development or lesson 26.7%
planning
Curriculum training/development 20.0%
Lesson planning 6.7%
None 0%
PD matches teachers’ needs
Workshops match content needs 26.7%
Coaching matches content needs 40.0%
Note: ~p<.10, *p<.05, **p<.01, ***p<.001
Table 39: Variation in PD Impact on UPK Teacher Practice by Alignment of Content and Needs Within Setting Types (Teacher
Survey Data)

Workshops changed practice “a lot”

Coaching changed practice “a lot”

Note: ~p<.10, *p<.05, **p<.01, ***p<.001. For each setting type, tests of statistical significance use “workshop content did not match needs” as the reference
category.
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Table 40: Overseeing the Application of Teacher PD by Setting and Auspice (Administrator Survey Data)

Head Start
NYCEECs
n=13 sites
unless
otherwise
specified

Who oversees the application of teacher

PD?

Survey respondent 92.3%
Someone else on staff 7.7%
UPK instructional coach 61.5%
Both someone on staff and coach 53.9%
oversees PD

Site has a master teacher 53.9%

If has a master teacher, what is her/his role? n=5
Advise, consult, mentor, and coach 60.0%
Curriculum planning and development 40.0%
Models best practice 40.0%
Oversight of other teachers 20.0%
Other 20.0%

Note: ~p<.10, *p<.05, **p<.01, ***p<.001. Some percentages sum to more than 100% because administrators gave more than one response.

Table 41: PD for UPK Administrators by Setting and Auspice (Administrator Survey Data)

Head Start
NYCEECs
n=13 sites
unless
otherwise
specified
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What types of PD have been offered to
administrators?
One-time workshops/summer institutes
Series of workshops
Ongoing coaching or consultation
Visits to other programs
Other
None
Number of types of PD offered

Administrators can choose PD to meet their
needs (1=strongly disagree to 4=strongly
agree)
Percent who agree or strongly agree that
administrators can choose PD to meet
their needs
If director in 2013-2014, experienced an
increase in amount of administrator PD
since the year prior to 2014-15 PKA

expansion
Note: ~p<.10, *p<.05, **p<.01, ***p<.001

Mean or %

(SD)

53.9%

53.9%

46.2%

15.4%

7.7%

7.7%

3.31
(1.11)

2.31
(0.63)

38.5%

n=7
14.3%

1. Comparisons by Neighborhood Resource Level

Note: Tests of statistical significance use High Resource as the reference category unless otherwise specified.

Table 42: Teacher Characteristics by Neighborhood Resource Level: (Teacher Survey Data)
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Education: Highest degree

High school

Associate’s

Bachelor’s

Master’s or higher

Certification/credentials

Has any certification/credential

Has state certification

Early childhood teaching

Special education

Elementary teaching

No certification/credential

In progress

Years of experience with children under
age 5

0-5 years of experience

5-10 years of experience

10+ years of experience

If not first year teaching: Years with
current employer

Annual salary

Household income over $100,000

Has any health insurance

Private health insurance from
employer/union

Private health insurance from spouse’s
employer

Private health insurance purchased
directly
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Medicaid

Medicare

Other

None

Has a retirement plan (via employer, union,
or both)

Receives government assistance (e.g., cash
or housing assistance, free and reduced-
price lunch for children, food stamps)

Union member

UFT

DC1707

Local 205

Local 95

Archdiocese

Other

Teacher race/ethnicity

Hispanic/Latino/a

Black

White

Asian

Mixed/Other

Any racial/ethnic minority

Age

Female

Note: ~p<.10, *p<.05, **p<.01, ***p<.001
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Table 43. CLASS Scores by Neighborhood Resource Level (CLASS data)

Emotional Support

Positive Climate

Negative Climate

Teacher Sensitivity

Regard for Student Perspectives

Classroom Organization

Behavior Management

Productivity

Instructional Learning Formats

Instructional Support

Concept Development

Quality of Feedback

Language Modeling
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Average of three domains
Note: ~p<.10, *p<.05, **p<.01, ***p<.001

Table 44: Low-, Moderate-, and High-Resource Community District Profiles (NYC Community District Data)

Name of Community Description of Location Median Income INR<2.0 Below LEP
District (2015) Poverty
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Source: Community District Profile data retrieved from https://communityprofiles.planning.nyc.gov

I1.1.  Program Characteristics and PKA Experience

Table 45: Children Enrolled at UPK Sites by Neighborhood Resource Level (DOE and Administrator Survey
Data)

In poverty
Hispanic
Hispanic
Black
White
Asian
Mixed/other
Percent of sites >90% racial/ethnic minority
IEPs
DLLs
Note: ~p<.10, *p<.05, **p<.01, ***p<.001. DLL data are from the Administrator Survey. All other data are from the DOE.

Table 46. Child Recruitment for UPK by Neighborhood Resource Level (Administrator Survey Data)
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https://communityprofiles.planning.nyc.gov/

Ease/Difficulty of UPK child recruitment
(1=very easy to 4=very difficult)

Percent of administrators who said UPK child
recruitment was difficult (3 or 4 on the 4-point
scale)

If child recruitment was difficult, why?

Competition from schools

Competition from schools/NYCEECs

Families prefer school-based settings

Families want longer hours

Other

Percent of administrators who did not meet target
for UPK child recruitment

If did not meet target for child recruitment, why?

Families prefer school-based settings

Parents chose to send children elsewhere

Too many programs in the area

Other

Note: ~p<.10, *p<.05, **p<.01, ***p<.001. Some percentages sum to more than 100% because administrators gave more than one

response.

Table 47: Child and Family Services at UPK Sites by Neighborhood Resource Level (Administrator Survey

Data)

Average number of child services provided on site
or referred (0 to 5, from following choices: basic

health screens, developmental assessments, therapy,
mental health services, medical services)




Total number of child services provided on site

Percent of sites that provide basic screenings on
site

Percent of sites that provide developmental
assessments on site

Percent of sites that provide therapeutic services
(e.g., speech or occupational therapy) on site

Percent of sites that provide child mental health
services on site

Percent of sites that provide medical services on
site

Average number of family services provided on site
or referred (0 to 6, from following choices: mental
health, legal, housing, employment, parenting
classes, government assistance)

Total number of family services provided on site

Percent of sites that provide mental health
services on site

Percent of sites that provide legal services on site

Percent of sites that provide housing and/or food
assistance on site

Percent of sites that provide
employment/education assistance on site

Percent of sites that provide parenting classes on
site

Percent of sites that provide assistance with
government applications on site

Note: ~p<.10, *p<.05, **p<.01, ***p<.001. Some percentages sum to more than 100% because administrators gave more than one
response.
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Table 48: Site and Contract Types in Low-, Moderate-, and High-Resource Categories (Administrator Survey Data)

Site Type by Setting and Auspice:
Schools
Public School
Private (Catholic) School
Charter School
Pre-K Center
NYCEECs
DOE Only
Child Care
Head Start
Percentage of sites that are NYCEECs
Contract Type:
DOE
ACS
Both DOE and ACS contracts

11.2.  Administrator and Teacher Characteristics

Table 49: Administrator Characteristics and Compensation at UPK Sites by Neighborhood Resource Level
(Administrator Survey Data)

Job title:
Principal
Assistant Principal/Deputy Director
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Director

Education Director

Other

Years at site

Years as early childhood director at any site

Education: Highest degree

High school

Associate’s

Bachelor’s

Master’s or higher

Annual salary

Household income over $100,000

Has any health insurance

Private health insurance from employer/union

Private health insurance from spouse’s employer

Private health insurance purchased directly

Medicaid

Medicare

Other

None

Has retirement plan (via employer, union, or both)

Receives government assistance (e.g., cash or
housing assistance, free and reduced-price lunch for
children, food stamps)

Race/ethnicity

Hispanic/Latino/a

White
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Black

Asian

Mixed/Other

Non-white

Age

Female

Note: ~p<.10, *p<.05, **p<.01, ***p<.001

Table 50: UPK Teacher Characteristics and Compensation by Neighborhood Resource Level (Teacher Survey
Data)

Education: Highest degree

High school

Associate’s

Bachelor’s

Master’s or higher

Certification/credentials

Has any certification/credential

Has state certification

Early childhood teaching

Special education

Elementary teaching

No certification/credential

In progress

Other

Years of experience with children under age 5
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0-5 years of experience

5-10 years of experience

10+ years of experience

If not first year teaching: Years with current
employer

Annual salary

Household income over $100,000

Has any health insurance

Private health insurance from employer/union

Private health insurance from spouse’s employer

Private health insurance purchased directly

Medicaid

Medicare

Other

None

Has a retirement plan (via employer, union, or both)

Receives government assistance (e.g., cash or
housing assistance, free and reduced-price lunch for
children, food stamps)

Union member

Which union?

UFT

DC1707

Local 205

Local 95

Archdiocese

Other

Race/ethnicity

Hispanic/Latino/a
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White

Black

Asian

Mixed/Other

Non-white

Age

Female

Note: ~p<.10, *p<.05, **p<.01, ***p<.001

Table 51: School and Peer Support for UPK Teachers by Neighborhood Resource Level (Teacher Survey
Data)

School/Center support!: Agree/disagree with the
following statements (1=strongly disagree to
4=strongly agree)

My supervisor supports my actions and ideas

My supervisor allows me input into decisions
that affect me

My supervisor provides helpful feedback about
my teaching

Teachers in this school/center support one
another

This school/center has a positive learning
environment

The morale of this school/center is low
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Mean

Percent who agree that pre-K teachers discuss
challenges and try to find solutions together
Percent who agree that pre-K teachers and other
teachers (kindergarten teachers in schools, 3-year-
old teachers in NYCEECSs) discuss challenges and
try to find solutions together

Note: ~p<.10, *p<.05, **p<.01, ***p<.001

1 The School/Center Support scale was drawn from: Fantuzzo, J., Perlman, S., Sproul, F., Minney, A., Perry, M.A., & Li, F. (2012).
Making visible teacher reports of their teaching experiences: The Early Childhood Teacher Experiences Scale. Psychology in the
Schools, 49, 194-205.

11.3.  Instructional Approach, Practice, and Content

Table 52. UPK Teacher Practice and Pedagogy by Neighborhood Resource Level (Teacher Survey Data)

Average number of students enrolled in the
classroom
Choice in selecting curriculum
(O=none to 2=a lot)
Percent of teachers who reported no choice in
selecting curriculum
Curriculum(a) used (check all that apply)
DOE curricula (Explore, Inspire, Units of Study,
and/or Building Blocks)
Creative Curriculum!
High Scope

56



Bank Street

Curriculum we developed ourselves

Other

None

Percent of teachers who rated the following areas of
planning and assessment as “high priority” or
“essential” on a typical day (i.e., 4 or 5 on a scale of
1=not a priority to 5=essential)

Planning classroom activities or lesson plans

Documenting children’s progress

Using data from child assessments

Percent of teachers who rated the following areas of
child development as “high priority” or “essential”
on a typical day (i.e., 4 or 5 on a scale of 1=not a
priority to 5=essential)

Children’s social-emotional development

Math, science, and technology instruction

Language and literacy instruction

Children’s positive approaches to learning

Children’s gross motor skills

Percent of teachers who rated the following
pedagogical approaches as “high priority” or
“essential” on a typical day (i.e., 4 or 5 on a scale of
1=not a priority to 5=essential)

Teacher-initiated activities

Child-initiated activities

Play activities (e.g., social, socio-dramatic, or
pretend play)

Note: ~p<.10, *p<.05, **p<.01, ***p<.001
1 Two teachers said that they use Teaching Strategies GOLD as a curriculum; because Teaching Strategies GOLD is an assessment
tool that is linked to the Creative Curriculum, their responses were coded as Creative Curriculum.
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Table 53: Administrators’ Report on Curriculum, Assessments, and Their Oversight in UPK Classrooms by
Neighborhood Resource Level (Administrator Survey Data)

Percent of sites that use same curricula in all 4-
year-old classrooms

Curriculum(a) used (check all that apply)

DOE curricula (Explore, Inspire, Units of Study,
and/or Building Blocks)

Creative Curriculum

High Scope

Bank Street

Curriculum we developed ourselves

Other

None

Who oversees the implementation of curriculum?
(check all that apply)

Survey respondent

Someone else on staff

UPK instructional coach

Other

Children receive work to do at home at least weekly

Percent of sites that use the same assessments in all
4-year-old classrooms

Assessment(s) used (check all that apply)

Work Sampling

Teaching Strategies GOLD

COR Advantage

Our own assessment/informal

Other
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Who oversees the implementation of assessments?

Survey respondent

Someone else on staff

UPK instructional coach

Other

How do you use assessments in classrooms? (check
all that apply)

Daily for instructional improvement

Periodic for instructional improvement

Periodic for reporting to parents

Beginning of the year for decisions about
programming and instruction

End of year for decisions about programming and
instruction

End of year for decisions about promotion to
kindergarten

Other

If periodic for instructional improvement: How
frequently are your teachers required to complete
assessments?

About once a week

About once a month

About 3-4 times/year

About twice/year

Other

If periodic for reporting to parents: How frequently
are your teachers required to complete assessments?

About once a week

About once a month

About 3-4 times/year

About twice/year

Other
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Note: ~p<.10, *p<.05, **p<.01, ***p<.001. Some percentages sum to more than 100% because administrators gave more than one
response.

Table 54: CLASS Scores in UPK Classrooms by Neighborhood Resource Level (CLASS data)

Emotional Support

Positive Climate

Negative Climate

Teacher Sensitivity

Regard for Student Perspectives

Classroom Organization

Behavior Management

Productivity

Instructional Learning Formats

Instructional Support

Concept Development

Quality of Feedback
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Language Modeling

Average of three domains

Percent of sites with “above-threshold’” ratings on
all three CLASS domains

Note: ~p<.10, *p<.05, **p<.01, ***p<.001

Table 55. CLASS Scores by Setting WITHIN Neighborhood Resource Levels (CLASS data)

Emotional Support

Positive Climate

Negative Climate

Teacher Sensitivity

Regard for Student
Perspectives

Classroom Organization

Behavior Management

Productivity

Instructional Learning
Formats
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Instructional Support

Concept Development

Quality of Feedback

Language Modeling

Average of three domains

Percent of classrooms with
above-threshold ratings on all

three CLASS domains
Note: ~p<.10, *p<.05, **p<.01, ***p<.001. Within each neighborhood-resource type, tests of statistical significance use schools as the
reference category.

11.4. Professional Development

Table 56: PD for UPK Teachers by Neighborhood Resource Level (Administrator Survey Data)

All 4-year-old teachers receive the same types of
PD
What types of PD are offered to teachers?
One-time workshops/summer institutes
Series of workshops
Coaching by someone not on staff (e.g., the UPK
instructional coach)
Coaching by someone on staff
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Visits to other programs

Other

Number of types of PD offered

Administrator can choose PD offered to teachers
(1=strongly disagree to 4=strongly agree)

Percent who agree or strongly agree that
administrator can choose PD offered to teachers

How would you rate the quality of DOE PD?
(1=very low quality to 4=very high quality)

Percent who rated the quality of DOE PD high
or very high

If director in 2013-2014, experienced an increase in
amount of teacher PD since the year prior to 2014-
15 PKA expansion

Note: ~p<.10, *p<.05, **p<.01, ***p<.001

Table 57: Teacher Participation in PD Workshops by Neighborhood Resource Level (Teacher Survey Data)

Participated in PD workshops in last 12 months

Attended workshops at least monthly

Total number of hours spent in PD workshops in
last 12 months

Who taught/led workshops

NYC DOE

Program staff

Other

Any on-site workshops

Teacher paid for at least some workshops

Workshops changed practice “a lot”

Note: ~p<.10, *p<.05, **p<.01, ***p<.001
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Table 58: Content of PD for UPK Teachers by Neighborhood Resource Level (Teacher Survey Data)

Workshop content

Cultural diversity

Using data on children

Math and numeracy

Early literacy

Social and emotional development

Bilingual education

Teacher-child interactions

Curriculum training

Lesson planning

Other

Coaching content

Cultural diversity

Using data on children

Math and numeracy

Early literacy

Social and emotional development

Bilingual education

Teacher-child interactions

Curriculum training

Lesson planning

Other

What type of PD do you feel you need most?

Differentiating instruction for children with
different cultures, languages, and abilities

Cultural diversity

Bilingual education




Teaching children with special needs

Using data to inform practice

Math and numeracy

Early literacy

Social and emotional development

Teacher-child interactions

Curriculum development or lesson planning

None

PD content matches teachers’ needs

Workshops match content needs

Coaching matches content needs

How much choice did you have in choosing PD?
(1=not at all to 3=a lot)

Percent reporting “not at all”

Who guided application of PD to practice?

Survey respondent (myself)

Education director

UPK instructional coach

Other

Note: ~p<.10, *p<.05, **p<.01, ***p<.001

Table 59: Overseeing the Application of Teacher PD by Neighborhood Resource Level (Administrator Survey
Data)

Who oversees the teacher application of PD

Survey respondent

Someone else on staff

UPK instructional coach

Both someone on staff and coach monitors
application of PD

Site has a master teacher




If has a master teacher, what is her/his role?

Advise, consult, mentor, and coach

Curriculum planning and development

Models best practice

Oversight of other teachers

Other

Notes: ~p<.10, *p<.05, **p<.01, ***p<.001. Some percentages sum to more than 100% because administrators gave more than one
response.

Table 60: PD for UPK Administrators by Resource Level (Administrator Survey Data)

What types of PD have been offered to
administrators?

One-time workshops/summer institutes

Series of workshops

Ongoing coaching or consultation

Visits to other programs

Other

None

Number of types of PD offered

Administrators can choose PD to meet their needs
(1=strongly disagree to 4=strongly agree)

Percent who agree or strongly agree that
administrators can choose PD to meet their needs

If director in 2013-2014, experienced an increase in
amount of teacher PD since the year prior to 2014-
15 PKA expansion
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[ Note: ~p<.10, *p<.05, **p<.01, ***p<.001
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